Bradford Area Occupational Health and Safety Forum Working Group Minutes 16th Sept 2010
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1
Present:  Martin Robinson, Jane Howie,  Andrew Mawson, Terry Britton, Wendy Bland, John Blanchfield, Graham Reay, Susan Ingham, David Thursfield, Rob Holmes

Apologies: Will Mulheron,  Ann Hall, Carol Duerden, Sikandar Divan, Kirsty Townend, Virginia Smith, Noreen Metcalf. 
2
The minutes from the July 29th meeting were accepted.

3
Andrew gave a report back from the European Work Hazards Conference.  There was a strong International input into the conference.  A world wide ban on asbestos was discussed.  Ship breaking is a big occupational health issue in some developing countries.  Workers protection in China is very bad where bad safety cultures are in operation. Container fumigants are a problem world wide.  There was talk about ‘safe trade’ on a similar way to fair trade but there are some issues with this. Some Mexican companies are creating fake trade union recognition.  There was a warning against ‘Behavioral Safety ‘ ,an expensive HR package currently sweeping across the US, by the United Steel Workers Union
John asked about what the Forum can do to raise awareness about these issues.  It was decided that we would wait to see what falls out from Hazards.  Graham asked for more information on the asbestos ban, and he suggested we could get involved in lobbying the Canadian tourist board as the Canadian Government do not seem to care about the fact that Canada still exporting asbestos to developing countries.
4
Workers Report
a) The Health, Work and Well-being in the Bradford District – a local occupational health and safety Strategy 2011-2014 has been sent out widely for consultation. Thanks to Graham Reay for simplifying the statistics for this consultation draft. Comments are specifically sought for Section 6 which is the 5 Programmes of Local Action on pages 17-22.   Comments on any omissions and inaccuracies etc. will be welcomed up until the end of September, when the document will be going to print with a view to launching it at the European Health and Safety Event the Forum is planning on the morning of 28th October 2010 at Kalasangam.
b) Jane  attended an Older People’s Partnership ‘Economy, Employment and Skills (EEL)’ action group meeting.  The main subject was signing off an action plan.  I added the Forum as a lead partner under priority 3.  Employment Support, Identify the barriers to employment of 50+.  BOPA (Bradford Older People’s Alliance) have researched this problem and have produced a report ‘Not Ready for the Scrapheap’, which is about to be distributed.  The findings of the report can be incorporated into our strategic development under our Local Actions in our strategy.  EEL is wants to obtain retirement information packs from various organisations with a view to producing a resource for small businesses.
c) An evaluation of our contract with NHS Bradford and Airedale for the work we have done over the past three years has been completed and was submitted on the 26th of August.  WE were not commissioned to achieve the six priorities listed by the commissioners.   We were taken on board by the PCT commissioning team a year and a half ago to contribute towards the recommendations of the Joint Health Work and Wellbeing Task Group of the Health and Well being Partnership and the Regeneration and Prosperity Partnership. We will be notified in October if we have been granted three years further funding from March 2011 or not.

d) NHS Bradford and Airedale pct have some money to undertake research and are seeking areas that need targeting and are looking to work with interested parties.
e) Jodie Hill from Bradford Law Centre Tel 306617, has written to us to say they have been funded via the Big Lottery to offer employment advice and representation in relation to four areas of age, race, sex and disability discrimination and provide training on employment rights law.
f) Bradford has become 1 of 11 Workplace Health and Well-Being Centre’s nationally. The £1.6m centre is based at Bradford Royal Infirmary’s Field House.  The state-of-the art centre provides healthcare services to more than 10,000 employees across West Yorkshire industries.  Dame Carol Black unveiled a plaque there in March this year!  Services include hearing assessments, pre-employment screenings, workplace vaccinations, DSE assessments as well as physiotherapy, and health and safety training. Salim Akhtar is the centre’s Business Development Manger, Tel. 01274 383660. The services are free to the NHS but there is a cost to external businesses.Susan said that this was just the NHS plus service that mainly concentrated on NHS staff.

g) The white paper ‘Equality and excellence: Liberating the NHS’ is being  consulted on at the moment.GP consortia will be having commissioning responsibilities for a full range of patient services. With the demise of PCT’s the public health function will pass to Local Authorities, with the Director of Public health moving to Local Authorities and with the Department of Health continuing to play a ‘vital role’ in this area. The vision builds on the core values and principles of the NHS - a comprehensive service, available to all, free at the point of use, based on need, not ability to pay.  It sets out how to: put patients at the heart of everything the NHS does; focus on continuously improving those things that really matter to patients - the outcome of their healthcare; and empower and liberate clinicians to innovate, with the freedom to focus on improving healthcare services. 
h) Jane attended a regional HWWB meeting, which Victoria Smith Chaired.  There is a new Workplace Well-being tool see http://www.businesslink.gov.uk/bdotg/action/detail?itemId=1084516235&type=PIP  to help businesses asses and improve health and wellbeing in their organisations.  Yorkshire and Humber Health Work and Wellbeing now have a website which we have a password set up to access.  There is also a newsletter which we are invited to submit articles. There is to be a Health Work and Wellbeing Strategy workshop in October.  Victoria is in post to March 2011 so far. The Government has removed its backing for the current Health, Work and Wellbeing imitative.  Victoria is developing a compelling business case for SMEs. The North East has developed a set of Health, work and wellbeing case studies which are very informative.  Presentations were given about healthy workplace award schemes.
i) The Autumn Well@Work newsletter has been drafted; just need one more story and I think that Andrew is going to write something on the European Work Health Network he attended last weekend.

5
Working Group member’s feedback

Rob spoke about evacuation procedures from buildings and then there was a discussion about PEEP’s Personal Emergency Egress Plans.  Wendy Bland is to send a copy of the Council’s one for us to adapt and add to our website as a guidance/template.  Jane to add link on our website to the Fire Prevention website. David said the new college has ski pads after being recommended by a DDA consultant.  Graham spoke about where the three minute rule for evacuating building stemmed from.
David has received an email stating that the HSE web based resources are to be cut and recommending that people download as much as they can now.  David is to pass on the email to Jane for circulation to the Working Group.

Wendy spoke about the new ways of working within the LA such as home working and hot desking which are potentially causing problems relating to stress, isolation and workload.
6
Strategic Development

Craig Williams has suggested we build upon our 2007 Directory of Occupational Health and Safety services in the Bradford District and liaise with the lead officer for the Health and Wellbeing Partnership and has offered that his assistant Ben Nattrass assist.

Health, Work and Wellbeing Strategy for the Bradford District consultation is still underway.  Jane and Andrew went through some of the comments we had received and they are to meet  to finally proof read the document before it goes to print early October.

7 
The European Health and Safety Week sub committee of the Working Group have produced a full programme for the event to be held in Bradford on the 28th of October.  A flyer has been produced and is to go to the printers at the end of September.   A news release has been written and a distribution list drawn up.  Members of the Working Group offered to help on the day.  

John’s team along with the HSE are going to be doing targeted inspections in the Bradford 4 area during Health and Safety Week and promoting safe maintenance.  Jane to let John have 100 flyers.

8
Accounts – as at the end of August the bank balance stood at £12,435
9
There was no other business.

10
The next meeting is to take place on Tuesday 9th November, 10-12 , 6th Floor Jacobs Well.
