Bradford Area Occupational Health and Safety Forum Working Group Minutes 6th May 2010
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1
Present: John Blanchfield, Jane Howie, Wendy Bland, Graham Reay, Sue Ingham, Mike Quiggin, Jenny Lawson (guest) and Anthea Tinsley (guest)
Apologies: Carol Duerden, Tony Smith, Anne Hall, Chris Flint, Mr Divan, Rob Holmes, Andrew  Mawson, Carol Duerden.
2
Anthea Tinsley from Aspire I talked about the Future Jobs Fund.  Jane is to circulate an information sheet that Anthea will send her.  Anthea is to write an article for the next Well @ Work newsletter about the Future Jobs Fund.

Item 7 was brought forward as Jenny Lawson had attended the meeting for this item.

7
Seminar Feedback and planning

Jenny explained some of the background of European Health and Safety Week.  The theme this year is Maintenance.  There was discussion about how we can work together with Enterprise Europe and the HSE to organise an event on Thursday 28th of October 2010. Chris Flint had mentioned previously that the HSE may be able to help fund this event and provide a speaker.  The angle that we wish to proceed with in Bradford is around the Maintenance of Waste operators and recycling machinery in Bradford.  Jenny is to contact Better Business Environmental Forum and Bradford Environmental Action Trust and will resource promotional materials including the Napo video.  Tony is to be asked if he has any ideas for contributing to the event. The mother of Stephen Allen who was killed a couple of years ago in a recycling factory is to be invited to say a few words. Graham is to look into a speaker from the fire service for a workshop on general fire maintenance which included information on the use of fire evacuation chairs.  The venue for the event is to be  Kala Sangam.
A quick feedback on the last seminar took place.  The Fit Note seminar attracted 80 people.  There were issues with the acoustics note being very good and it was recommended that we have two copies of the signing in sheet and lay out the name labels next time.  Jane is to ask Forum members to help out with specific jobs beforehand at seminars in the future.
It was decided that we need to concentrate on writing the SHT3 strategy and getting it published, so the next full seminar would be the European H&S week one.
3
The minutes from the last meeting were accepted but there was an error with some text missing under programme 3 of the strategic development.

4
Matters arising
Jane is to write to our funders to ask about how we go about obtaining commissioning funding post March 2011.
We were unsuccessful in the funding application for the Bradford Mental Health First Aid Project.

Wendy Bland raised a concern over some information in the quarterly monitoring report for the 1st Oct – 31st Dec 2009.  The report concerning Bradford Council contained some inaccuracies. Jane had used some information in this report from a response to an HSE consultation on the duty to manage asbestos made by the Workers Health Advice Team.  It appeared that the remarks made were being made by Jane on behalf of the Forum when in fact this was not the case.  In addition some of the remarks made were no longer true (i.e. the Council had later responded to the DCFS survey ) Jane admitted that this had been misleading and that she would be more careful in the future. Mike asked if we had a position on conflicts of interest between the various members of the Forum and thus if there was a policy on circumstances which might call for a critical approach on the part of the Development Worker.  Wendy said that she would be happy to make a formal request for members of the Workers’ Health Advice Team and Bradford National Union of Teachers to meet up with the Council’s Facilities Management team.  John agreed it was entirely appropriate for the Forum to be critical of a member organization where this was warranted and where the issue had been thoroughly discussed by the Working Group so that future sensitive documents would be approved by the Working Group before being sent out.
5
Development Workers Report
a) Programme 4 – Improving Competence and Skills, of the Securing Health Together 3 strategy has been drawn up by the Forum strategy sub group.  

Programme 4 – Improving Competence and Skills

The Forum aims to:

17
Review Occupational Health and Safety skills required locally and identify any gaps in training provision.

18
Review the Directory of Occupational Health Services in the Bradford District.

19
Encourage health and safety considerations to be included as part of the school curriculum.

20
Encourage and support the development of innovative work with young people in the voluntary sector e.g. the Keighley Worksafe Stay Safe Experience which involves young people and addresses various aspects of health and safety.

21
Support Older People’s Partnership Employment, Education and Learning Group, to help ensure fair and open access to employment for older people.

22
Encourage local higher education establishments to include health and safety as a component of relevant management and professional training courses.

23
U se the regular meetings and seminars of the Bradford Area Occupational Health and Safety Forum to provide opportunities for people to gain skills around occupational health and safety.

b) We have received an additional acknowledgement of our future funding to the end of March 2011 from Moira Wilson and Matt Neligan.  A draft schedule of milestone s  for the year has been produced. We still need to firm up a signed contract.

c) On behalf of the Working Group Jane participated in a telephone interview with a Department of Health commissioned research project into Health Work and Wellbeing.  Derek Ewens from Brightpurpose was very interested in the Forum history, the Health Work and Wellbeing local Task Group, and our priorities for the future.  Jane gave out copies of a questionnaire for the WG to complete.

d) During the organisation of the Fit Note seminar the Forum established good links with the GP Alliances and  Kajol Chand who can send out information to all the four GP Alliances was most helpful, we also now have contact with the NHS Bradford and Airedale Communications Manager.

e) The value of the voluntary sector is an issue the Regeneration and Prosperity (RAP)Forum is working on at the moment.  At the last meeting which Jane attended it was highlighted that there are more than 3,500 voluntary and community groups in the district, with over 43,000 volunteers.  5,000 paid staff (which is 2.5% of total jobs in the district) and the voluntary sector has an annual turnover of £100 million per annum.  The RAP highlighted that as of Feb 2010 there were 16,305 people claiming job seekers allowance and that this is equal to 5.3% of the population.  Mark Clayton from Regeneration spoke about ‘rethinking regeneration’ in Bradford whereby the Council is going to divest some of its services to the voluntary sector, and a new ‘total place’ mentality is to be introduced which meets needs at local levels.

f) The Spring Well at Work newsletter went out on time.

g) The Fit Note seminar was very popular and the Workers Memorial Day event went well.

6
Strategic Development

Jane handed out copies of the recommendations she has put together on behalf of the Forum in regard to the Work, Worklessness and Health report.  Jane sent a draft of this to Craig Williams before he gave a presentation to the Employment and Skills Partnership on the report.  We can use our strategic role and be a lead organisation who can deliver on some of the recommendations in the report.  Jane is to add a relevant milestone to include with the Memorandum of Agreement which we can report back on to our funders. The Working Group were asked to give feedback to Jane.
More strategic development was to follow in the sub group Securing Health Together 3 strategy meeting after this meeting.

8
Safety Reps Update

Workers’ Memorial Day went well with some good speeches and good attendance.  Video footage can be found on Youtube http://www.youtube.com/results?search_query=Workers+Memorial+Day+Bradford+2010&aq=f
9
Accounts
The accounts have been balanced and sent to WYCAS for the usual independent examination.  Carol, Andrew and Jane have prepared a budget for 2010-2011.
10
Any Other Business
An AGM is to be held on 6th of July, Jane to try to book the large room at Unison.  It was decided that we would celebrate our award at the AGM and have a light buffet.
