Bradford Occupational Health & Safety Forum Minutes from meeting held on Tuesday 6 July 2010
1. Present:  Andrew Mawson, Jane Howie, Wendy Bland, Sue Ingham, Graham Reay Tony Smith, Rob Holmes, Dave Towers, Ann Hall

Apologies: Chris Flint, John Blanchfield, Carol Duerden
2. Minutes of last meeting (6 May 2010)

These were accepted.

3. Matters arising
Item 4.  Jane will report back regarding funding the workers report.
Item 7.Tony had not been asked to date for ideas to contribute to the forthcoming seminar but would consider it following from this meeting
4. Development Workers Report
a) We have further developed our new 2011-2014 Health, Work and Wellbeing in the Bradford District (previously named Securing Health Together in the Bradford Distric )– a local occupational health and safety strategy. The fifth and last local action programme has been produced and the first second draft of the full strategy is ready for consultation.

b) Programme 5 – Ensuring Support and Advice Mechanisms are in place

The Forum aims to:

24
Lobby the Government to promote new legislation to support occupational health.


25
Identify gaps in the provision of occupational health and safety information, advice and other support and take actions to tackle them. 

26
Widely publicise through the newsletter, leaflets, press releases and website information advice and support on occupational health and safety in Bradford.

27
Provide information, advice and other support services to people who cannot access other occupational health services.
c) We need to think about how we can deliver on some of the recommendations from the Work, Worklessness and Health report, produced by Bradford Health Work and Well-Being Task Group.  An outline of what we may be able to do has been sent to the Health and Wellbeing and Regeneration and Prosperity Forum’s with a request for them to be presented to the Health and Wellbeing and the Employment and Skills Partnership’s. The lines of communication with between the Partnerships and the Voluntary Forum’s and ourselves are new and we are working on them becoming stronger in the future
Recommendation 10

HWB and the Employment and Skills Partnerships should consider providing a joint information leaflet that signposts small and large employers to the various organisations offering workplace support in the District. The Partnerships should ensure appropriate websites have links to occupational health and safety support organisations.

Bradford Area Occupational Health and Safety Forum already has a Directory of occupational health services locally.  The Forum would be very happy to work with the HWB and the ESP to develop and expand on a Joint Directory of various organisations offering workplace support in the District.
d) The Summer Well @ Work newsletter is ready to go to the printers

e) The latest estimated economic cost of occupational ill health and accidents in Bradford for 2008/09 was between £86 million and £132 million (HSE statistics), full details in our draft Health, Work and Wellbeing Strategy.

f) Currently 120 groups in the District receive commissioning funding from the NHS Bradford and Airedale, the budget was £7.5million, which is only 1% of the NHS Bradford and Airedale total budget  (£900m total). Because of spending cuts the budget for the 2011-2014 will be reduced to £6million, but some of the existing schemes have already folded so there will be £1million cuts from the pot for the VCS commissioning. There is to be a 20% efficiency in spend across the board over the next four years and a 43% reduction in management costs!
Matt spoke about some of the health inequalities in Bradford being amongst the worst in nationally.  With severe inequalities within the district, there is a life expectancy gap of 8 years (approx 5 for women).Infant mortality rates are 67% higher than the national average and deaths from circulatory disease is 20% higher than the national average. GPs are to have more local voice and greater responsibility and leadership of commissioning; there are 250 GPs and 83 Practices.  The revised operating framework included TCS (Transforming Community Services).  VCS can be key part of the NHS Bradford and Airedale ‘market’. With its trust in the community, its outreach into communities, and its cost efficiency, it can make a real difference to our community.
Rachel Maher spoke about the VCS Evaluation process which will help NHS Bradford and Airedale recognize the work that has been done over the past 3 years and determine re-commissioning arrangements for the next 3 years.  The Health Project Partnership will help support groups in with their submissions.  The Evaluation deadline is the end of August (1st Sept latest).  The evaluation panel sits on the 27th and 28th September. 
The outcome of the evaluation will be full contract renewal, partial contact renewal or contract decommissioning.

The priorities remain the same: tobacco and harm associated with substance misuse; obesity and malnutrition; oral health; child health and reducing infant mortality; sexual health; mental health and wellbeing. 

g) The Kala Sangam Centre has been booked for our European Health and Safety Week event to be held on Thursday 28th of October.
5. Strategic Development
Copies of our draft strategy Health, Work and Wellbeing in the Bradford District 2011-2014 were distributed to the Forum Working Group members and a ten minute feedback session was undertaken.  Working Group members are to pass on any further recommendations and comments and Jane will prepare a second draft.
6   Seminar Planning

European Health and Safety Week has a theme of Maintenance. It was decided at a previous meeting that the next event would take place on Thursday 28 October 2010 at the Kala Sangam venue using this theme.
  Further discussion took place on topics to cover.  Safe maintenance, recycling, waste operators and fire evacuation for people with disabilities were considered.  Waste section may not be part of the main seminar and may be more suitable as a separate workshop.  It was agreed that a sub group of the working group would get together to take the arrangements for taking the seminar forward.
7  Safety Reps Update
Jane said the Hazards Conference will be used for networking and recruitment.
8  Accounts
The balance at the end of June 2010 is £9,347 Andrew reported this was within budget and on target.
9 AOB
None
Date of next meeting
To be confirmed
