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Improving health and 
work: changing lives
The Government’s response to Dame 
Carol Black’s review of the health 
of Britain’s working-age population 
is welcomed by BAOHSF.  The 
response which has been overseen 
by the Health, Work and Wellbeing 
Steering Board acknowledges that 
although generally work is good 
for your health, ‘poor' quality work 
can positively harm or exacerbate 
physical and mental health 
problems.  The response has brought 
together lots of departments across 
Government.  In Bradford we will 
be trying to get some local response 
from across partnerships, especially 
from Bradford and Airedale tPCT. 

The Forum is particularly interested 
in the early intervention services, 
the Fit for Work pilots, the support 
to address individual employees' 
health issues especially SMEs and 
the funding of innovative health 
and well-being measures in the 
workplace.

In Bradford it is felt that a key focus 
of a Fit for Work pilot (which we 
have been invited to apply for by 
Dame Carol Black) would need to 
focus on ‘retention’.    A service 
which took referrals from GPs of 
people who were off sick but in 
danger of losing their jobs would 
be something that BOHP/WHAT 
(Bradford Occupational Health 
Project/Workers Health Advice 
Team) might be interested in 
providing (they are currently looking 

into putting a proposal together, but 
any proposal needs to be in line with 
the ethos of these organisations and 
not just about getting people off 
benefi ts.

The three key aspirations of 
Improving Health and Work: 
Changing Lives are given a big tick 
by BAOHSF, these are: 

Creating new perspectives on 
health and work;

Improving work and workplaces; 

And supporting people to work.

Creating new perspectives

A new electronic fi t note for GPs is 
to be introduced,  potentially this 
could help monitor occupational 
illness and diseases and hopefully 
help identify hot spots and areas 
of concern such as work related 
cancers.  There is a push to have 
better informed GPs on occupational 
ill health and a national education 
programmed for GPs will help with 
this. 

Improving Work and Workplaces

BAOHSF welcome the aim to 
improve work and workplaces and 
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the Forum is pleased to see that the 
response states that the government 
can do more to support employers 
to ensure workplaces are healthy 
and safe, promote the well-being of 
their workers and facilitate a return 
to work.

The business health check tool 
and a national strategy for mental 
health and employment are seen 
as good ideas.  The Forum does 
have concerns over the suggestion 
for the expansion of the NHS Plus 
Service, as it has maintained that 
occupational health and safety 
advice, support and information 
should be FREE and the NHS Plus 
is not.

There is an opportunity to bid for 
funding to design, market and 
deliver local ‘gateways’/access 
points, which BAOHSF would be 
well placed to do . 

A challenge fund, which will 
encourage local initiatives that 
improve workplace health and 
well being, through innovative 
approaches to ensure worker 
engagement, is to be set up.

Supporting people to Work

The provision of early intervention 
services for the working age 
population is welcomed.  

BAOHSF is looking into what a Fit 
for Work service would involve in 
Bradford.  BOHP/WHAT is already 
exploring the IAPS (Improving 
Access to Psychological Services) 
scheme’s aims and targets for 
West Yorkshire. We are interested 
in fi nding out more about the 
Employment Advisers in GP 
surgeries; again this is something 
that we have been recommending 
for Bradford for many years. 

More funding for the Access to 
Work scheme is welcomed.

Employment Action Group - ‘Every Disability is Different’

The Forum has become a working group member of the newly formed 
Employment Action Group, this is one of 5 action groups of the Bradford 
Strategic Disability Partnership. 

The Forum has agreed to  host a seminar around Dispelling the Myths of 
employing a disabled person. 

The group would like to raise expectations of disabled youth and Forum 
members are looking into how they can help with this.

Access to a help and advice line for employers on issues around the 
employment of the disabled is needed. Such a service could provide 
support to help employers make reasonable adjustment to keep people in 
work if they become disabled.

The Employment Action Group can provide disabled people who can sit 
on recruitment panels if any employer in Bradford would like to know 
more details about this please contact Bradford Area Occupational Health 
and Safety Forum.

HSE slot

Risk Assessments don't have to be long and complex!  See the HSE website 
www.hse.gov.uk/risk to view a wide range of example risk assessments that 
you can use as a template.

The HSE has launched a consultation on its new strategy and is seeking 
your views on how best to meet the challenges of the changing world of 
work.  The Forum is making a response, if you would like to make a re-
sponse go to www.hse.gov.uk/strategy/index.htm 
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Health risks unacceptable
Ban on gas in containers

FNV Bondgenoten is demanding 
a ban on the fumigation of import 
containers with immediate effect. 
Any containers that contain gas 
must be immediately returned or 
destroyed. Until the ban comes 
into force, every container must be 
checked as standard and fumigated 
containers must at least be degassed. 
The health risks for workers due to 
exposure to toxic gases are unac-
ceptable. The government is failing 
to take action, however, and yet 
there are plenty of alternatives that 
make the use of these toxic pesti-
cides unnecessary. This situation is 
unacceptable.

Every year, millions of containers in 
transit arrive at European ports, with 
some 10 million in the Netherlands 
alone. At least 20% of these contain 
highly toxic gases. Large num-
bers of workers come into contact, 
directly or indirectly, with the sea 
containers as well as with the im-
ported goods, which exposes them 
to considerable health risks. The 
most dramatic aspect is that work-
ers are usually not even aware of the 
risks they are running. 

European Hazards Conference 
Sept 08
Below are some notes taken by Jane 
Howie the Forum Development 
Worker from a European Hazards 
Conference which she attended in 
September.

What Causes work cancers?

• Petrochemicals

• Reactive Chemicals

• Metal working fl uids

• Solvents (benzene, 
trichloroethylene 
– bladder and kidney 
cancers)

• Mainly manual jobs

• Shift work – new study 
showing links of breast 
cancer

• PAHs - Polycyclic 
aromatic hydrocarbons 
– by product of fuel

• Amine – foul smelling 
fi shy chemical – used in 
dyes.  Amines are in jet 
fuel

Italian website OCCAM  http://
www.occam.it/en/matrix/matrix.php

Go to Matrix to enter type of cancer 
(neoplasm) and type of sector 
worked to show relevant research 
and stories etc.

REACH is a new European 
Union regulation concerning 
the Registration, Evaluation, 
Authorisation and restriction of 
CHemicals. It came into force 
on 1st June 2007 and replaces a 
number of European Directives and 
Regulations with a single system.

REACH has several aims:

• To provide a high level of 
protection of human health 
and the environment from 
the use of chemicals. 

• To make the people who 
place chemicals on the 
market (manufacturers and 
importers) responsible for 
understanding and managing 
the risks associated with 
their use. 

• To allow the free movement 
of substances on the EU 
market. 

• To enhance innovation in 
and the competitiveness of 
the EU chemicals industry. 

• To promote the use of 
alternative methods for the 
assessment of the hazardous 
properties of substances.

There are problems in Holland with 
formaldehyde and methyl bromide 
(largely banned by the Montreal 
Protocol) coming in to ports from 
China in unmarked containers.  The 
Forum is looking to see if there is a 
problem in this country.



To book a place at the seminar fi ll in this form and post or just email jane@baohsf.org.uk 

Name (s)

Organisation

Address

     Business Type

Post Code    E-mail

Tel.     Fax

Send to Bradford Area Occupational Health and Safety Forum, 13 Scott Street, Keighley, BD21 2JH

   

� 
see the Forum  website at www.baohsf.org.uk

BAOHSF
Tel: 01535 691049 
E.mail jane@baohsf.org.uk    
web:  www.baohsf.org.uk
13 Scott Street
Keighley     BD21 2JH
Tel: 01535 691049

WHAT
Workers' Health Advice Team
Unison Offi ces, 2nd Floor
Auburn House, Upper Piccadilly
Bradford, BD1 3NU
Tel: 01274 393949

This is a re-run - please book your place 


